
The following Police Departments have responded to  
having hiring incentives for lateral or recruit officers. 

 
 
Atherton 
 

 
$1,500 over three years. 

Plus vacation accrual depending on their years of experience. 
 
El Monte 

 
$5,000 for lateral officers. Plus a deferred comp. package 

 
Fremont 

 
$1,000 to any employee who successful recruits a new candidate. 

 
Manhattan   
Beach 

 
$1,000 at appointment and $1,000 at completion of 18 month probation. 

Other Department personnel receive $500 for recruiting a lateral and an 
additional $500 when the lateral completes probation.  Officers sign a 
repayment contract. 

 
Palo Alto 

 
$5,000 after 1st year, $2,500 after 2nd year, $2,500 after 3

rd year 
 
Richmond 

 
$1,000 at swearing in with a max of $3,000 depending on experience 

 
Scotts Valley 

 
$1,000 upon signing a contract. 
 A. Moving Expenses up to $2,000 

 B. Temporary Housing Assistance of $1,500 for rent to move into the county. 
 
Santa Cruz 

 
$3,600 upon completion of a three year contract if they sign another 3 year contract. 

 
Union City 

 
$2,000 after completion of one-year probation. 
 A. Advanced placement at top step salary. 
 B. Transfer of up to 504 hours of sick leave. 
 C. Vacation accrual rate based on years of experience. 

  
 
Contracts have been deemed to be illegal.  Most agencies do not use them any longer if they 
require a repayment of any salary or benefit. 

Delano 
8/2/02 


