
Are there any agencies out there that have some type of overtime compensation 
for their lieutenants above or beyond administrative leave? If so, I would 
appreciate any of the criteria used to establish when the lieutenant is eligible for 
the overtime payment. 
 
 
 
I received seventeen responses re:  OT for the LT. 
 
Most of the responding Departments allow for overtime payment to the lieutenants under 
various and assorted agreements and/or practices. Four departments keep their 
lieutenants in a pure exempt status.  Five departments allow overtime for special events 
(parades, concerts, community celebrations, etc.).  Two departments allow overtime for 
major events (disasters, major criminal investigation, etc.).  Five departments pay 
overtime after a certain number of minimum hours are worked, or are replacing a 
sergeant position, or have to work on a day off. 
 
If you count Sebastopol, overtime is granted to the lieutenant if the funding source is 
other than the general fund. 
 
As you can see, there are many hybrids and permutations.  With a greater response to 
my inquiry, I am sure we would have found many more combinations of OT for the LT. 
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