SRO FUNDING MODELS
2006

Agency

Models

Contact

Anderson Police Dept.
Chief Dale Webb
530-378-6620

The SRO serves the high school and middle school. The two schools pay 2/3s of the
officer's salary and the city covers the rest.

dwebb@ci.anderson.ca.us

Arcata Police Dept.
Chief Randy Mendosa

Previously with a Cops in Schools grant, we shared an SRO between three school
districts. The SRO was pulled back to meet minimum staffing for patrol.

rmendosa@arcatapd.org

Atherton Police Dept.
Glenn Nielsen

For the first few years, the program cost was split 50/50 with the school district and
the PD half was paid by a COPS grant. The grant has run out and the city has picked
up the cost.

nielsen@ci.atherton.ca.us

Belmont Police Dept.
Chief Don Mattei

We charge both public and private schools for our SROs and DARE. The money is
about 60% of one officer's salary. We charge the schools according to the number of
hours our SRO spends on campus.

donm@belmont.gov

Brawley Police Dept.
Chief Henry Graham
760-351-2648

This year we presented the school board with a 50/50 cost sharing option. The
request goes before the board in June. The feedback has been positive so far.

stn9@thegrid.net

Brentwood Police Dept.
Chief Michael Davies

For 2006/07, the school district will pay the city $45,000, partial reimbursement of the
cost of salary and special assignment pay for 1 SRO. For 2007/08, the school district
will pay the cost of salary and special assignment pay, not to include benefits,
administrative and overhead costs or in-kind services.

mdavies@oci.brentwood.ca.us

Calipatria Police Dept.
Chief Reggie Gomez

The SRO is funded through grants obtained by the County Office of Education.

rgomezpolicechief@calipatria.com

Chowchilla Police Dept.
Chief Jay Varney

Currently cost share with the high school district. Salary of the officer multiplied by 36
weeks, multiplied by the number of hours a week that we agreed to have the officer
perform SRO duties. In 2003-04, the city and the high school split the officer's salary
50/50 with the city paying the benefits.

policechief@ci.chowchilla.ca.us

Chula Vista Police Dept.
Capt. Leonard Miranda

Five SROs funded 50/50 with the school district.

Imiranda@chulavistapd.org

Claremont Police Dept.
Chief Roy Brown

We share the cost of the SRO with the school district. We initiated the position
through a Healthy Start Grant and the school district agreed to pay half of the cost.
The current officer is a Police Agent so the cost is a little higher.

rabrown@ci.claremont.ca.us

Corona Police Dept.
Capt. Richard Madory
951-739-4878

We have 3 SROs at the high schools and 4 at the middle schools. The district splits
the cost with us.

richard.madory@ci.corona.ca.us

Costa Mesa Police Dept.

Chief John Hensley

The district pays 50% of our 2 SRO's including salary and benefits.

jhensley@ci.costa-mesa.ca.us
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Covina Police Department
Chief Kim Raney
626-858-4400

Crescent City Police Dept.
Chief Douglas Plack

Desert Hot Springs Police Dept.

Chief Walter McKinney

Dinuba Police Dept.
Chief Myron Galchutt
Dixon Police Dept.
Chief Don Mort

El Cajon Police Dept.
Chief Cliff Diamond

El Ceritto Police Dept.
Scott Kirkland

Escondido Police Dept.
Capt. Holly Merkel
760-839-4456

Folsom Police Dept.
Larry Saunders

Foster City Police Dept.
Capt. Jon Froomin
650-286-3332
Frecho@ciis Dept.
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Our three school districts pay the cost for each SRO on an hour for hour basis that
the SRO is assigned to their campuses. This pays about 70% of the officer's yearly
salary and allows the flexibility to bring those officers back to patrol on non-school
days, holidays and summers.

We share the cost of the SRO with the school district and have found other ways to
supplement the cost of the SRO.

The School District fully funds our SRO in the high school. A copy of the agreement
is available.

kraney@ci.covina.ca.us

dplack@crescentcity.org

wmeckinney@ci.desert-hot-springs.ca.us

We share costs of SRO 50/50 with the school district. They adjust their contribution
yearly to cover increases in COLA for salary and benefits. The schools also pay

overtime rate for additional officers when needed to assist after-hours activities. mgalchutt@dinuba.ca.gov

The school district pays about 8% of the cost for the SRO program. dmort@ci.dixon.ca.us

District pays 9 1/2 months of each officer's salary and benefits. PD picks up the cost
of equipment, vehicles, etc. plus the 2 1/2 months salary/benefits for the period the
schools are out. The schools pay for overtime costs associated with school activities. cdiamond@ci.el-cajon.ca.us
The school district pays for SRO services $118,000 per year per officer. SRO
agreement can be requested.

We have 3 SROs and school district is interested in additional SROs. A proposal
with go to the Council in late June. Contract details: 1) one year renewable contract;
2) 1st year shared expenses include salary, benefits and equipment; subsequent
years shared expenses include senior officer's salary and benefits; 3) contribution of
funds-1/2 city, 1/4 for each of 2 school districts; 4) individual contracts for each school
district.

sck@ci.el-cerrito.ca.us

hmerkel@ci.escondido.ca.us

Contact for copy of MOU.

The school district and the police department supply funding and the county probation
department assigns probation officers to the schools. We do not have a PO in each
school every day but the program has been a great success.

Isaunders@folsom.ca.us

ifroomin@fostercity.org
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Glendale Police Dept.
Capt. Ray Edey

We have 8 campus officers. The school district funds 1 of 5 that are assigned to the
high school campuses. The others are assigned to middle and continuation schools.

REdey@ci.glendale.ca.us

Gustine Police Dept.
Chief Donald Hutchins

We have a contract with the school district and they fund us each year as based on
the contract. Copy of contract is available.

dhutchins@gustinepolice.com

Hayward Police Dept.
Capt. Phil Ribera
510-293-7063

We have six SROs covering 3 public high schools, a catholic high school, a
continuation high school and assorted feeder middle schools. We split the cost 3 and
3. More detailed information or copies of the MOU are available upon request.

phil.ribera@hayward-ca.gov

Jackson Police Dept.
Chief Scott Morrison

Jackson PD and Sutter Creek PD take care of policing our respective schools on a
rotational basis with a flexible contract in case we need to rotate, with a 1/3 cost
sharing between all of us.

smorrison@ci.jackson.ca.us

Manteca Police Dept.
Capt. Bricker
209-825-2580

We share costs with the school district.

Marina Police Dept.
Acting Chief Steve Belcher

We do a simple 50/50 split with the school district on salaries. We realized that some
summers there would be no summer school so we work all school functions at no
overtime cost to the district.

shelcher@ci.marina.ca.us

Morgan Hill Police Dept.
Chief Bruce Cumming

We have two SROs, one for each high school. The schools pay for one SRO and we
pay for the other salary and pay the benefits for both. A copy of the contract is
available.

bruce.cumming@morganhill.ca.gov

Napa Police Dept.
Chief Rich Melton

The schools pay half of the salary and benefits for each SRO. We cover the cars and
utilize the SROs in the summer months except for one who helps out with summer
school. If you need more information, | can put you in contact Commander Jeff
Troendly who is in charge of our Youth Services Bureau.

rmelton@cityofnapa.org

Newark Police Dept.
Chief Ray Samuels

Cost sharing 50/50 with the district. A copy of the agreement can be obtained.

ray.samuels@newark.org

Newport Beach Police Dept.

Mike Hyams
949-644-3750

We have 2 SROs and split the cost 50/50 with the school district. We extend the
contract every three years.

mhyams@nbpd.org

Oxnard Police Dept.
Asst. Chief Chuck Hookstra
805-385-7626

Agreement with the high school and elementary school districts. They pay 1/2 of the
SROs salary. MOU or operational agreement can be requested.

chuckhookstra@oxnardpd.org

Pacifica Police Dept.
Chief Jim Saunders

We fund the entire amount with the help of a COP grant.

saundersj@pacificapolice.org
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Paso Robles Police Dept.
Chief Dennis Cassidy

We have 2 SROs. One is 50/50 cost sharing with the school district (no grant money
involved) and the second is a 3 year grant where the school receives all of the grant
money and they pay about 50% and we pay 50% over the three years.

dcassidy@prcity.com

Pomona Police Dept.
Chief James Lewis

A federal grant funds 50% of three SROs. The school district pays the remainder.
When the grant expires, the city and school district will split the cost.

james _lewis@ci.pomona.ca.us

Rialto Police Dept.
Chief Frank Scialdone

We do a 50/50 split with a dollar amount cap. The PD ends up paying about 60%
with salary and benefits.

fscialdone@rialtopd.com

San Gabiriel Police Dept.
Chief David Lawton

We split the cost of one SRO with the school district. SRO splits his time between a
middle school and the high school.

chief@sgpd.com

San Mateo Police Dept.
Julie Dalton
650-522-7612

We share the cost of our SRO with the high school district. This was after a 3 year
grant.

jdalton@cityofsanmateo.org

Santa Maria Police Dept.
Lt. Chris Vaughan

We have 4 SROs and one DARE officer. One of the SRO positions is partially
funded by two local school districts. Four years ago, we received a COPS grant and
the schools districts contributed matching funding. When the grant ended, the
districts agreed to pay 1/4 of the officers' salaries.

cvaughan@ci.santa-maria.ca.us

Santa Rosa Police Dept.
Karen Weeks, Adm. Svs.Officer
707-543-3555

We have an agreement with the schools where they pay $37,000 per year toward an
officer. A copy of the agreement can be requested.

kweeks@ci.santa-rosa.ca.us

Seaside Police Dept.
Chief Anthony Sollecito

We have 2 SROs; one funded by the General Fund and the other funded by the Cops
in Schools grant. On the grant funded position the school district picks up half of the
matching funds. When the grant runs out, they will pick up half of the cost to
maintain the second SRO.

asollecito@ci.seaside.ca.us

Selma Police Dept.
Chief Tom Whiteside

Our SRO was originally paid from grant money. When the grant ran out, we entered
into an agreement with the school district who pays for 1/2 of the salary, benefits and
overtime. The SRO has space at the high school and is assigned out of the Support
Services Division and handles juvenile matters, probation/police team, youth offender
intervention, etc. The SRO comes back to us when the school year is out but
responds and handles any issues relating to summer school session. In the summer,
he works out of the Detective unit. We cover the cost of training, equipment and
vehicle.

thomasw@cityofselma.com

Soledad Police Dept.
Chief Richard Cox

The school district pays for half the cost of an SRO in the schools which they have
funded through grants. A copy of the contract can be requested.

rcox@cityofsoledad.com
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South Lake Tahoe Police Dept.

Chief Don Muren

We have 1 SRO at the high school and a drug education officer. The district pays us
$22,500 and we pay for the drug education officer out of asset forfeiture money. The
drug education position is only for 3 months and costs uf $15,000.

dmuren@ci.south-lake-tahoe.ca.us

Susanville Police Dept.
Chief Chris Gallagher

The High School reimburses us for about 1/3 of a position even though we supply a
full time SRO. The high school uses safety money to pay for that expense. We have
contracts with the local hospital and community college to pay for the other 2/3s. We
give the latter two agencies extra ordinary patrols during evening hours to fulfill that
contract obligation.

chief@cityofsusanville.org

Union City Police Dept.
Chief Randy Ulibarri

Cost sharing agreement with the school district for the last 25 years. The district
covers 50% of the total SRO cost including benefits for the 9 month school year.
Overtime security details for extracurricular activities are paid 100% by the school
district.

randyu@ci.union-city.ca.us

Vallejo Police Dept.
Chief Robert Nichelini

We cost share 60-40 with the school district. We pay for the sergeant and 2 officers.
The district pays for 3 officers and we have one that is grant funded.

rnichelini@ci.vallegjo.ca.us

Ventura Police Dept.
Chief Ken Corney

We have eliminated our SROs because the school district will not share costs. The
downside is that it increases our patrol officers' calls for service.

kcorney@ci.venture.ca.us

Watsonville Police Dept.
Chief Kim Austin

The officer at Watsonville High is funded by the school district during the school year

and then by the PD during the summer. There is an option to do summer school, but
the district pays for that as well. Our district just got a grant that covers an SRO at our
new high school. We have started with a 15 month contract in which they will pay the
entire mount of the officer.

kaustin@ci.watsonville.ca.us

West Covina Police Dept.
Chief Frank Willis

We have a cost sharing agreement with 1 of our several school districts for an SRO.
We have a signed contract which spells out the specific terms, signed by the Police
Chief, City Manager and the District Superintendent and Business Officer. The
amount paid by the school district is listed in the contract as a flat amount (about half
of an officer's cost).

alex.houston@wcpd.org
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